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Third Semester 5 Years B.B.A.LL.B. Examination, March/April 2021
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five Questions from Group (a) each
question carries 10 marks.

2. Answer any five Questions from Group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Q. No. 1. a) Explain the evolution of Human Resource Management. Marks : 10
NPT ﬁodd@@ QR BEBOD mrﬁdaddg{ QDA

Q. No. 1. b) Briefly explain the need for human resource planning. Marks : 6

FnEs AoTRRY cipened BRFIFTY ResFwoN
QDO '

Q. No. 2. a) Define HRM. Explain the functions of HRM (Human
Resource Management). Marks : 10

‘BRIT ROTI ITFIE DY00N. VBT TFODFNGI)
QTOR.

Q. No. 2. b) What are the limitations of HRM ? Marks : 6
BRTH FODBRY VBFBEBOD QSN OINFY ?

Q. No. 3. a) Explain the merits and demerits of internal and external

sources of recruitment. Marks : 10
SEFECD S0B0T TONR WPF, TRUNT WIBIND T2
SREINGR) DW[OR.

Q. No. 3. b) Explain the factors affecting recruitment briefly. Marks : 6
Se0FET TFow WeTOT @ozﬁﬁ@;’% ﬁoggmﬁ DO

Q. No. 4. a) Explain the objectives and process of recruitment. Marks : 10

Ses30BE0D VBB Torie 800D DTOR.

Q. No. 4. b) Describe the practices of recruitment followed in India. Marks : 6

(2033¢) BDRORIT NG IS BRS SBOA.
: e @ P.T.O.
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Q. No. 5. a) “Placing the right man at the right job is important for any

Q. No. 5.

Q. No. 6.

Q. No. 6.

Q. No. 7.

Q. No. 7.

Q. No. 8.

Q. No. 8.

organisation”. Discuss the above statement in relation to
problems faced in placing the Employees. Marks : 10

“RO0INT FORTE ROCIRT as’as_i’gojoﬁg{ @OS% BRTOYTO

odeeycde E’oﬂ@ﬁ 0N FUFTTR), w03 BRBEIRYTCE

ROYNRI #ﬁaﬁéﬁgfﬁi B3 B0eDT BePFC ST Woeed IR,
b) Write short notes on :

OFPO E$TEd W3O

Placement Marks : 6
Qodnewd

a) What are the different types of interviews involved in
selection process ? Explain. Marks : 10

@03%033 T oG, wieoRTR QNG ROTSF N ?
DO’

b) Write short notes on :
OO 23Te3 2TV

“Problem in induction procedure”. Marks : 6
DPFO0 SemoTd Ty0I0D RBIFNED.

a) Briefly explain the HRD functions and role of a Line

Manager. Marks : 10
BT ST.8. TEODFTIIRD, Q0% TR LD A TERMWTI
w—agaﬁm&{ NWOR.

b) Write a short note on HRD outcomes. Marks : 6

BRTN AOTSRE SRFOOD FOBBNLL.

a) Explain the functions of Human Resource Development. Marks : 10
AIEIIN #oﬁﬁ@@ @z,‘:)efg)%oda @@cms"mfﬁgt QO
b) Write a short note on HRD objectives. Marks : 6

BRTH ROTIRY @?;Dwg)c‘%cm TS0,
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Q. No. 9. a) “Performance appraisal is not merely for appraisal but is

Q. No. 9. b)

Q. No. 10. a)

for accomplishment and improvement of performance”. ,
Discuss. ' Marks : 10

aao:bs'aﬁoéoda dﬁ%mﬁa’ Fe® ﬁaseaﬁaégja’#;g{ Eilevevnsiontfes
TR FZOD G DBY MRFFT ':oqmdﬁodaa'igt &9R2T.
BRI

Write a short note on counselling. Marks : 6
ReSRdRessad Wi F0 23ed LBOD.

Briefly discuss the benefits and limitations of
performance appraisal. Marks : 10

%Doc’oradaéodo a’ﬁ@ﬁa‘baﬁcﬁd ITBLONED ﬁoé_g @@d)ﬁ@@ﬁ@ﬁ@t
SO,

Q. No. 10.-b) Write a note on “360 degree performance appraisal”. Marks : 6

53368 WBC000 : “360 BN TODFTRYOD TFPYTRTS .
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Third Semester 5 Year B.B.A., LL.B. Examination, October/November 2021
HUMAN RESOURCES MANAGEMENT — INDUSTRIAL RELATIONS

Duration : 3 Hours

6014

Instructions : 1. Answer any five questions from group (a) each

Q. No. 1.

Q. No. 1.

Q. No. 2.

Q. No. 2.

Q. No. 3.

C). No. 3.

a)

b)

b)

b)

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Explain the various functions of HRM. Marks :

RRTD ROTIRY AVFBTOL DG @Qﬁ?ﬁ@;&g{ QTOAD.

Briefly explain the need for human resource planning. Marks :

RIS ROBVIRY 03RS0 RFTEODI RodTesoN DO

Define Human Resource Management and explain the

functions and objectives of HRM. Marks :

PRIEM ﬁoa-ﬁa{r%@ m;momi SRR ma?_g 9730 TODETED
TONR mci)eéri@’@{ DTIOA0.

What are the limitations of HRM ? Marks :

BRTE FOBSRY ABFHHOL WM OB ?

Explain the different sources of recruitment ? Marks :

JeTVE0D DT mmeﬁ:% DTOO.

Write a note on the recruitment techniques. Marks :

SexozgoD BoPne i e5Ted L0B0820.

Max. Marks :

80

10

06

10

06

10

06

P.T.O.
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Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

Q. No. 6.

Q. No. 6.

Q. No. 7.

Q. No. 7.

b)

b)

b)

.

Explain the merits and demerits of internal and external
sources of recruitment. ‘

FeHT803) 30308 Tone maﬁ TRONE LTBLOND ToONL
@mmmm«s@ 2SO0,

What are the objectives of recruitment ?

ReRom0D VTSR ?

What do you mean by Selection ? Explain the process
of selection adopted in employing a personnel in the

organisation.

Slevs) ROTTER 7 FOR NG SEETeTs IS Teveryl FOWORIT
BF0I0DRY, QO

Write a note on the complexity of the function of

recruitment.

SEveptleveld] BOBILTID mm:’% a’@lﬁ%@ wrﬁ\ wﬁwsé 2LBA20D.

Explain the different types of employment tests in
selection.

@oﬁ%odoémﬁ DO 080D wTiRgR d@e@n’@ﬁaﬁ% DWOR.

Write a short note on employee placement.

59803 ﬁ@@eﬁ'@ﬁ;@%eﬁo wr;\ OFO LT WIOWO.

Explain the concept of HRD and explain the significance of
HRD.

BRTD FOVSRL SPF Q0D (Bee.S0°. 8. ) DOBOFOR, TINR
Clntel waas’a;aﬂ:)g{ QNWORD.

What are the HRD objectives ?

B[S RNOTZRY @@%C?;OSJ OB IR 7

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

N O A

10

06

10

06

10

06

10

06
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Q. No. 8. a) Explain the HRD functions and role of a line Manager.
BRTD ROTIRY wap?é%oja (B 50°.8.) BEORFRT), QTOR
TN WD JTFBHMTS TZIR), WBORD.

Q. No. 8. b) Need for HRD.
BRTD FOBERY B OB BNeE.

Q.No.9. a) Explain the different methods of performance

appraisal.
F0RF TFIZOD rbeawa@éddﬁg{ FOBIROINT QNG e‘qudﬁ@isg
QROXD.

Q. No. 9. b) Write a note on Counselling.

AT R ELIICD wr{?\ &3%9;3 2T O00.

Q. No. 10. a) In detail explain the Managerial appraisal.

DTEBETD TR, DTN DO

Q. No. 10. b) System of Performance appraisal.

andariaﬁaéod) rbsaaﬁa&gjd dagd:?; .

6014
Marks: 10

Marks :

Marks :

Marks :

Marks :

Marks :

06

10

06

10

06
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Third Semester 5 Years B.B.A. LL.B. Examination, April/May 2022 (Dec. 2021)
HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS

VDl\Jration : 3 Hours

[nstr‘lu_ctions 4 |8 Answér all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

a)

b)

b)

Max. Marks : 80

2. One essay type question and short note is compulsory

. from each Unit.

3. Figures to the right indicate marks.

4. Answer should be wnl-itten either in English or
‘Kannada completely.

UNIT -1

What is HRM ? Explain the objectives in brief.
RRTS ROBIRY REDF D Q0BT ? WBT

VTSR BodTesoN DDA
[os] Ed w0

OR/e@wm

Discuss in detail the HRP Model with a diagram.

BREE FoBERE o3RRS mdaodoa‘% Seaooeds, v
DROTON 232352

Explain in brief the importance of HRM.
BTH FOTERY AR RFBOD &"oaa’aéﬁsi ﬁof’ggfmﬁ QDR

OR/eg@sse

What are the limitations of HRM ?
PRV RORSAY VB BECOD Q&N oIReey ?

Marks : 10

Marks : 10

Marks : 6

Marks : 6

P.T.O.
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Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

. b)

2.
UNIT =i

Explain briefly the different sources of recruitment.
ST WNG BUONT m’oi@’mﬁ QO

OR/esew

Explain the steps in Recruitment process.
Semom8 BB030d TOBRTRY VWO

Write a short note on top trends in recruitment.

w@d)ﬁ&%ﬁ:@d emﬁé BRINT BI0B VPO £3359 20320

OR/eﬁeSm
Explain briefly the factors affecting recruitment.
Jeeosn TOmomY Wed @oejﬁ@aﬂg{ ﬁo%g’asaﬂ DR0A.
UNIT — 11l

What do you mean by test in selection ? Explain
the different types of tests used in selecting an
employee.

' e:so:'%ooda@zﬁ Toe, Q0BT ? 3’956553 Slevs]

mﬁﬁfeeﬁosﬁ@&ﬁ QNG FOENTRY 0%

OR/@c;Sm
Explain the steps involved in selection process.

ol B0t wIRpoRS RNIRY 0%

Write a short note on problems in induction
procedure.

@%dddo Neaf.\%:ae:oﬁ wgoﬂoodaeﬁms ﬁa-b:gsﬁei w@ PO
wwsé wdoao@

OR/emse

Explain the difference between recruitment and
selection.

Seoms Sy wodoh FRDT FEANIR), HFO%.

O O

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6



AN

Q. No. 4.

Q. No. 4.

Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

a)

a)

b)

a)

a)

b)

b)

.3.
UNIT - IV

Explain the concept and need for HRD.
BT &S07. 8. 03 WOTUR Tone wngFEaddm), DmoA.

OR/egwe

Explain the functions of a HRD manager.

BT R. dr%ﬁeucfﬁ aoodarﬁ@ﬁg{ SO,

Write a short note on stages of career development.

dé @ww@o:b oINS mﬁ @wD wwsé 208C00.

Oﬁlewm
Write a short note on attributes of HRD manager.

BRTD #0'@3’5.%@ 3;3‘3 250 rbea&%s‘arf@; aﬁ OO
éﬁwsé 2W3000.

UNIT -V

Discuss the benefits and limitations of performance
appraisal.

-faojarﬁdaéoja ivsoeaaé,sa’ Bodred @8

@Déﬁ“u”& 23237 0.

OR/e5s5s
Explain the methods of performance appraisal.
TDORFTFIBOR DG BFITNTRY, WOK.

Write a note on essentials of effective performance
appraisal.

TOFEERIFO TOIF F0B0 SIPYBRTIE AITOBT
wrﬁ\ ¥3Te3 WTORD.

OR/&gse

Write a short note on 360 degree performance
appraisal.

360 &N, FODFTROBON MOLIIOE I VPO E3TEL
20B0200.

6014

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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6014

ter 5 Year B.B.A. LL.B. Examination, Oct./Nov. 2022 (June 2022)

HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3

Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 2.

Q. No. 2.

2. One essay type question and short note is
compulsory from each Unit.

3. Answer should be written either in English or
Kannada completely.

UNIT -1

a) Define Human Resource Management. Explain the functions
of HRM. Marks : 10
BRTH ROTTRY IVFBEORY, WYX BT wWI
wfaodarﬁeﬁab Q0R.

OR/e5se
a) Explain HR planning at different levels. Marks : 10
DG BOBNYE), WIRTD ;‘Jo&v’ﬁ%@ oiraeuﬁododgl QWO
b) Explain the evolution of HRM. Marks : 6
VRIS ;n’oa’dr%@ QR HBBOD emﬁmdsa QDWOA.
OR/e5we
b) Discuss the steps involved in HR planning in an industry. Marks : 6

2OTD NTEITY IRTH ROTIRY  O3RERT  LIRRORTIT
OB IR,

UNIT -1
a) What is recruitment ? Explain the different sources of
recruitment. Marks : 10
SeRBE NOTTE ? FERITEOL ARG DRONTR), IO
OR/egse
a) Explain the objectives of recruitment. Marks : 10

SeERITSOD emcgeeﬁﬁe;’mq QDROXO.
P.T.O.
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Q. No. 2. b) Discuss the concepts of corporate objectives and

recruitment. Marks : 6
SIACLRLRNES mozg 5@2’05%033 ROTORNG i, QWOR.
OR/esgss
Q. No. 2. b) Explain factors affecting recruitment. Marks : 6

IR oo WedIw @o@ﬁﬁ#x‘% Q0.

UNIT -1l

Q. No. 3. a) What do you mean by selection ? Explain the process
of selection adopted in employing personnel in the
organisation. Marks : 10

0%, Q0TTEID ? #o*fa;ojaq %z%oaodaaﬁg{ Sievs) TPRTBED
SYRRREHORTD T,030030), DWORD.
OR/egse
Q. No. 3. a) Explain “Types of Tests”. Marks : 10
“a’aegﬁej &qﬁﬁeﬁd{’ QRO

Q. No. 3. b) Explain “Placement and Induction”. Marks : 6
“QodReRs’ W8 “wﬁme%#o&%”oja@t DROA.
OR/egse
Q. No. 3. b) Explain different types of interviews. Marks : 6

QG WROD ROTIFINTY, SO

UNIT - IV

Q. No. 4. a) Explain the objectives and functions of Human Resource
Development. Marks : 10

BRTS  FOTIRY @2{3)%@@053 FODFTE 303 mzieeﬁn’@ﬁg{
QRO
OR/@gse
Q. No. 4. a) Explain the concept and significance of HRD. Marks : 10
W5 B07. 8. 0% TOFTUT TR [T, WSO
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Q. No. 4. b) Explain the process of Human Resource Development. Marks : 6
TRTIB FOTIRY WWFQOD T oIHLOLTY DFORC.
OR/eg=e
Q. No. 4. b) Explain the functions of HRD manager. Marks : 6

T es30°. 8. wﬁm@w@s (mﬁsew) @odarmfﬁgt QOR.

UNIT -V

Q. No. 5. a) Explain the different methods of performance appraisal. Marks : 10
TOODF TR0 ROEIEE G é:)z;asﬁ%ﬁ&q QWOR.
OR/egs

Q. No. 5. a) Discuss the benefits and limitations of performance
appraisal. Marks : 10

aodargméoda mmm@é}d @m&a@ﬁ#@t B @@&ﬁm@ﬁejﬁo@t
R3ER0.

Q. No. 5. b) Write a short note on 360 degree performance appraisal. Marks : 6
360 &N FTOIFFFIBOD MR e 23063 2980000.
OR/eg=e
Q. No. 5. b) Define “BARS” and explain its steps. Marks : 6
“BARS’R), 39,9302 Tone $B0 BOBNYR), 0.
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Il Semester 5 Year B.B.A.,LL.B. Examination, March/April 2023 (December 2022)
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all 5 Units.

2. One essay type and one short note question
from each Unit have to be attempted.

3. Figures to the right indicate marks.
4. Answer should be written either in English or
Kannada completely.
UNIT -1
Q. No. 1. a) Define HRM. Explain the functions of HRM. Marks : 1x10=10

BRID BOTIR DVFBEBOTY, WY AT VA VDB ROTIQO
AVFREOD FOOFNTFY, VTOA.
OR/egz
Q. No. 1. a) Explain in brief the evolution of HRM. Marks : 1x10=10
BRTZ FOTIREY JBFBHROD IFIRT i} BosTamoN
DO,
Q. No. 1. b) Explain HR planning at different levels. Marks : 1x6=6
BRTT FOTIQY CIRERIONTY, V0T TOBNYE NTWOR.

OR/ege»
Q. No. 1. b) Explain the limitations of HRM. Marks : 1x6=6

BRTH BOTIQY IVFBFROL ENTSY, 0.

UNIT -2

Q. No. 2. a) What is recruitment ? Explain the internal and external
sources. Marks : 1x10=10

Je0TO8 DOTBER) ? STT 30808 TR m&s MGWQ
0.

OR/e5w

P.T.O.
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Q. No.

2- 10O

a) What are the complexities in recruitment ? Explain briefly.
Marks : 1x10=10

SeR0TEDYT Bodesar3nsd SRFR) ? HodTameN [0

b) Write a short note on objectives of recruitment. Marks : 1x6=6
SeR0TE0D mcgesﬁ@é wrj\ VPO E3TE3 2BCA0.
OR/eg=
b) “Recruitment is most important process for any company”.
Comment. Marks : 1x6=6

“SeoTo8 IRTTBe FoTIN TyZ0D T30, DIBER.

UNIT -3
a) What is a test ? Discuss different types of employment
tests. Marks : 1x10=10
@-—J’beg QDOTTEZD 7 ARG 0803 YVTL N TOeF 03T
WBFA.
OR/egm»
a) Explain different types of interviews included in a selection
procedure. Marks : 1x10=10
6303% DTIVTY, DN eS8 FOWSFINTTY, WO
b) Write a short note on job analysis. Marks : 1x6=6
VTR N DFERFBOD I} WO VPO E3TES WIWD.
OR/egs»
b) Induction. Marks : 1x6=6
LIRAIDT.
UNIT -4
a) Explain the techniques of HRD. Marks : 1x10=10
BTT FOTSRY @@Q)onjo B0Z,NYTY DWOR.
OR/ems
a) Define HRD. Explain its objectives. Marks : 1x10=10

BRID :Sowa%e eﬁww@@pojoa% 39, 8T, QA Cintel
emc%ezﬁmfagl NWOA.
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Q. No. 4. b) Write a note on responsibilities of line managers and HRD
.department. Marks : 1x6=6
g ?)e@m@w%do D) [RIT BOTIRY @@Q)Q) QE3-aTT
WNIONG Wi 3T WBOWD.
OR/egs
Q. No. 4. b) Explain features of HRD.

BIR ROBIRO YR, DD FIF, MR DI0R.

Marks : 1x6=6

UNIT -5

Q. No. 5. a) Define performance appraisal as per Edwin B Flippo.

Explain its objectives. Marks : 1x10=10

ART W ag;"’eepw %,300 soodofgméoja ss’aogmwsass%
59,809, Q%. 530 emcgesmﬁs;* QB0
OR/egw

Q. No. 5. a) Explain briefly the techniques involved in performance

appraisal. Marks : 1x10=10

RODFEROTOD TR, BRTIEE, 2.IRA0RTT J03,RIRY
RosTTIN DF0R.

Q. No. 5. b) Write a short note on limitations of performance
appraisal.

Marks : 1x6=6
ﬁaojoﬁ;méod) ENG wj‘ OPO TS WBOW0.
OR/egs
Q. No. 5. b) Write a note on potential appraisal. Marks : 1x6=6

ROy, m’aoﬂmmw urﬁ\ PO €T3 2BoW0.
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Third Semester 5 Years B.B.A. LL.B. Examination, Sept/Oct. 2023 (June 2023)
HUMAN RESOURCES MANAGEMENT-INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One essay type question or short note is compulsory
from each Unit.
3. Figures to the right indicate marks.
4. Answer should be written either in English or
Kannada completely.

UNIT -1

Q. No. 1. a) What is HRM ? Explain the functions of HRM. Marks : 10
BRTH FOBIRY IR 20T ? ST
TOORFNYRY, DTOR.

OR/wg
Q. No. 1. a) Define HRM. Explain the objectives and nature of HRM. Marks : 10
BRTE FOTIQY DTFBEOTY, 839, AA0. Clate]
U BN W) ALPWBIY, WTORAD.
Q. No. 1. b) What are the limitations of HRM ? Marks : 6
BRTE ROBIRY ATFTEOD SNTD CRR) ?
OR/egw
Q. No. 1. b) Write a short note on common problems in HR planning. Marks : 6

RSBV mam%@ odRemRog, /o0 mmsé ﬁﬁa:@sﬁ@ wrﬁ1
VPO E3VES WTBCA0.

P.T.O.
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Q. No

.2. a)

.2. a)

.2. b)

.2. b)

.3. a)

.3. b)

.3. b)

2.
UNIT -1
Explain the different sources of recruitment.

ST AN BIPONTIY, DWOR.
OR/ege

What do you mean by recruitment policy ? Discuss
the various elements of a good recruitment policy.
ST VODTVRTY 20T 7 LVTTD Fe:0TS
QODBRNRPOD NG @oﬁﬁ@aﬁg{ WIFR.

Discuss the steps involved in recruitment process.

3e058 3,030, WINPT BOBNTY 03RR)R) 7 WWFA.

OR/egs

Write a short note on recruitment techniques.
SIS DGRING Wil OFO w36 BC0.

UNIT =1l

What are the different types of interviews involved in
selection process ? Explain.

GoRoD 3,080, WHROBTED DT
RODTFINTR)E) 7 DROA.

OR/eg=

What do you mean by selection ? Explain the process of
selection adopted in employing a personnel in the
organisation.

8030, Q0TI ? oW FOFONEY, FFFT SoION
LT TOB 07 ©o3oD 3,030 WA

Write a short note on placement.

mcﬁméeﬁ ORTIIT wrﬁ\ VPO ETES LTU0.

OR/esze

Write a short note on induction.
LITRYRODFOD wrﬁ\ OPO WTES WBOWD.

RO A

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : _10

Marks : 6

Marks : 6



Q. No.

4. a)

.4. b)

4. b)

.5. a)

.. b)

)

-3-
UNIT - IV

What are HRD tasks ? How a line manager is responsible
to carry out these tasks ? Explain.

BRTS FOTIRY GRFY) TRTMOT Q0BT 7 3,688
BN, [ew0” AW HHT DU BRBMWTNIBS ?

RO,

OR/ege

Discuss the significance of HRD.
BRIT FWOTIRO SIN Ao TOTINTT WOA.
[ < A

Write a short note on HRD outcomes.
BRTD WOTIQO @@sd%ojo TOFBORINY wrﬁ‘ PO E3Te3
WTOD.

OR/egw=
Write a short note on HRD objectives.
B[R AOTIRY fﬁ@ﬁoﬁgp o emcé’a BN Wil OPO LT £9
WTOWD.

UNIT -V

Briefly discuss the benefits and limitations of performance
appraisal.
@omfiméoja SPOFRTIE HWDEEY WO EITORIBRONE

wrﬁ\ QemTesen 3.

OR/esgs
Explain the uses of performance appraisal.
faoa’aFia'béQb :ﬁa@gmmd PUTOIRENNTTY, QWOA.

Write a short note on BARS.
29.5.80% .07 wrﬁ\ OPO 3T 2Bo0D.

OR/eges

Write a short note on counselling.
ABRGReES Wi OPL LTI 2BCN0.

6014

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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Ill Semester 5 Year B.B.A.LL.B. Examination, March/April 2024 (Odd Sem.)
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours

Instructions : 1. Answer all five Units.

2. One essay type question and short note is
compulsory from each Unit.

3. Answer should be written either in English or

Kannada completely.

UNIT -1

Q. No. 1. (a) What do you mean by Human Resource Management ?

Q. No. 1. (a)

Q. No. 1. (b)

Q. No. 1. (b)

Explain the evolution of Human Resource Management.
BRITT ROVIRY IVFIE D0TWTERD ? BRIF FOBSRY
ATFBHROD YVNEBIB), WBORD.

OR/egs»

Explain the need for Human Resource Planning and
problems in Human Resource Planning.

WHTH BOBIRY O3ReRTOD WNFEHI) W BT
RO NTSY  DTORD.

Control and review mechanism in Human Resource
Planning.
BRTH FOBISRO 03RerI0dd VON0E,es BB WTODTE
8,05,

OR/eg=e

Explain the managerial functions of HRM.

VO] :doﬁ:xra@@ VW F BDFBHOL) NeoF BFBD aodarrf@.ﬁagt WO,

Max. Marks : 80

Marks : 10

Marks : 10

Marks : 6

Marks : 6

P.T.O.
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Q. No.

2.
UNIT - I

2. (a) Explain the merits and demerits of internal and external
sources of recruitment.

3080% ToNR m@ FeT0ToE WINONT I[IBRO ToNN
Eﬁ@ﬁ)ﬁ@@ﬁ@'@l IO

OR/egw

. 2. (a) Explain the factors affecting recruitment.

Fe@OTIEN BOTow WeBd @oaj’mf@l DBOR.

. 2. (b) Recruitment is a means to an end not an end in itself.

Explain.
SeTE0I0 woZE MTT, WO 0T [, DWOR.

OR/egs»

. 2. (b) Explain features of recruitment.

JeRTE0D oisaﬁe;sgt DTO.
UNIT = Il

. 3. (a) What is placement ? Explain the benefits and problems of

placement.
ACBTED OTTER ? AQEFTEIT T, 0ReET T
ABOF,NTTY, BOA.

OR/egsw

. 3. (@) What are the different types of interviews involved in

selection process 7 Explain.
0308 ,3,080000Q, wIROBTIE DN 0ededd
ROTSINTIYw) 7 W=OR.

. 3. (b) Write a note on Selection Tests.

605%033 waeiﬁ@ wrﬁ\ DT waa;sé WT000.
OR/e5w

. 3. (b) Write a short note on induction.

F0WoWRINE wrﬁ\ 0PV LTS WBOWD.

R

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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Q. No

Q. No.

[N 3-
UNIT - IV

. 4. (a) Explain the functions of HRD.
BRTH ROTIRE @2@%%053 ByTOODFNFDY,  DWOR.

OR/egs

. 4. (a) Explain the HRD functions and role of a line manager.
B .S0°. 8. BFONFNTI), DWOR Tone 3,63 JeoF BTI
T, WD, QDWOA.
. 4. (b) Write a short note on HRD Techniques.
.08, Bog,NY Wi OFPO T wTO0.
OR/ems

. 4. (b) Explain the objectives of HRD.
WITE ROTIRY Y3 B O VT EINTT, DWOA.
@ Q 4

UNIT -V

. 5. (a) Explain uses and problems of performance appraisal.
F03FFIT DFRBOD HVTOIRENNTD 0 AOANTI),
WD,

OR/e@me

5. (a) Give the meaning of performance appraisal and explain its
process.

TOOFETZ DFEHEBOD P WI0WO W ©wT
,8,030000), QWOA.
. 5. (b) Write a short note on HR score card.
BRTS ROTIQY ©0FDES, wrj\ VPO LTES LTOUD.
OR/e5sw

. 5. (b) Write any 6 problems in performance appraisal.
modoriﬁoécm DFERFBODY, CINRTWTTER G BROFNTI)
2TOW0.

6014

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks: 10

Marks : 6

Marks : 6
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Third Semester 5 Years B.B.A. LL.B. (Even Sem.)
Examination, August/September 2024

HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1. (a)

Q. No. 1. (b)

Q. No. 2. (a)

2. One essay type question and short note is
compulsory from each Unit.

. Figures to the right indicate marks.

3
4. Answer should be written either in English or
Kannada completely.

UNIT -1

Define Human Resource Management. Explain the functions
of HRM. Marks : 10

RIS :Soe;-daif%@ Zmra’ﬁoﬁmq DNERERSS 0B ©TT
aaojarmfaig{ DA,

OR/e&g@s»

Explain HR planning at different levels.
DN BOBNTY, TNTD  FOTIRY oiraeuﬁo&vﬁg{ DROX.

Explain the objectives of HRM. Marks : 6
BRTD AOTIRY IBFBBOD YV EBNTI), D:[OX.

OR/egz»
Briefly explain the need for Human Resource Planning.
BRTE FODINY CIRERIOD ©B[IFI0TY FosTeoN I[OR.
oy -2
UNIT -1

Explain the recruitment techniques. Marks : 10
SeTOTIEOD 30Z,NTTY, DWOR.

OR/egz»

Explain the different sources of recruitment.
SERTE0D DNT TRONTTY DT[OX.

P.T.O.
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Q. No. 2. (b)

3 | WA AN

Discuss the concepts of corporate objective and
recruitment. Marks : 6

SeTE B A0YT LVTEBNG TOTOI/NG wrj 2.
OR/&ge

Explain factors affecting recruitment.
05087 [OFRD WeTOD WOBNTIY DTWOR.

UNIT -1l

Q. No. 3. (a) What do you mean by selection ? Explain the process

Q. No. 3. (b)

Q. No. 4. (a)

of selection adopted in employing personnel in the
organisation. Marks : 10

e.-soigs ROTTED ? FORODS ;"ouuo@ojmaq BO&% DRTBED

@ (3]

BYRRIZRORTOT T3, 000D DBORD.
OR/egs»
Explain “Types of Tests”.
“BOEBNY DPRI)” TOA.
Explain placement and induction. Marks : 6
QodRems @B &@ﬁm%&)éoﬁaaﬁaﬂ QWOR.
OR/egw»

Explain different types of interviews.
QAT Witod FoTIEBNTSY DTOR.

UNIT = IV

Explain HRD framework with a flow chart. Marks : 10
Beaoes8, ol BRTH FOTIRY BPZ[Q, BT DWOR.

OR/egs»
Explain techniques involved in HRD programme.

BRIT FOWIRY OPFQ FODFTITY, WwINRORTOT
303,NTIY  QR0A.



R0 0
Q. No. 4. (b)

Q. No. 5. (a)

Q. No. 5. (b)

-3- 6014

Write a short note on attributes of HRD Manager. Marks : 6
BRIVD FOBSRY BPJQ T B[IOTIT MOLIOTENT 27} €T3

@ 3 @ oh s )
W3000.

OR/egw»
Write a short note on stages of career development.
38 wzpwd@@oja O3NS uri\ VPO LTI W3ON0D.
UNIT -V

Explain the different methods of performance appraisal. = Marks : 10
ﬁoforﬁgoéoja msawoéeéjzj DAT DOJNTT), DD0R.
OR/egs

Discuss the benefits and limitations of performance appraisal.
%Dojariméoja MOETIBT BIVBRONTY, 302 BTDOBRONTIY
W33 R0.

Write a short note on 360 degree performance appraisal. Marks : 6
360 &N, FODFTTOFoD TOLWBT Wi VPO 3T 2TOWO.

OR/ege

Write a note on BARS.
BARS wrﬁ\ VPO LTI W30WD.
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Third Semester 5 Year B.B.A. LL.B.
Examination, January/February 2025 (Odd Sem.)

HUMAN RESOURCE MANAGEMENT — INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

2. One essay type question and short note/problems
is compulsory from each unit.

3. Figures to the right indicate marks.

4. Answers should be written in English/Kannada
completely.

UNIT -1

Q. No. 1. (a) What is HRM ? Explain its objectives. Marks : 10

(a)

Q. No. 1.(b)

(b)

VO DI m‘oaa"&i%@ ATEDH 0TV ? BT emcgesmsgl SROX.
OR/egw»

Discuss the importance of HRM. Marks : 10
BNTD ROTIRY IV TEOD T2, 330080, B030TY, WFA.
Write a short note on
OFO ésav;sé QB0 :
Nature of HRM. Marks : 6
RRE ROBDIRY VBEBFHOD RTRD.
OR/egs»
Role of HR Manager. Marks : 6 .

BRIB ROTSRY /AT TS, .
@

P.T.O.
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UNIT - I
Q. No. 2. (a) Explain the factors governing recruitment. Marks : 10
SEDTODTY D0 AD LOBNTTY DeOR.
OR/egwm»
(a) Explain recruitment process. Marks : 10

SeTE 3,080, VB[O,

Q. No. 2. (b) Write a short note on :
PO wwwsé (Niefovblal

Techniques of recruitment. Marks : 6
00D B0, M.
OR/ege»
(b) Current practices in recruitment. Marks : 6

SeTEDY, TRT LI, INED.

UNIT -1l

Q. No. 3. (a) Explain different types of interviews. Marks : 10
QG eS80 RNOTSEINTS), DBOR.
OR/eg=o
(a) Discuss the purpose of induction programs in the corporate

world. Marks : 10
TR Tty BNETQ, TOWOWRONT FIODFTTT VT B[S, 2FAD.

Q. No. 3. (b) Write a short note on :
OO waa;sé B0 :

Selection tests. Marks : 6
3030030 TOEFNRL.
<] IS
OR/eg=
(b) Problems in placement. Marks : 6

QO3REEBODY, AT M.



0

Q. No. 4. (a)

(@)

Q. No. 4. (b)

Q. No. 5. (a)

(@)

Q. No. 5. (b)

(b)

-3- 6014

UNIT - IV
Explain HRD framework. Marks : 10
VRIS FOTIQY eﬁz,;:)aﬁe)@poj) WBLIRY DDOR.
OR/egs
Discuss the significance of HRD. Marks : 10

BRTSD FODIRY @@Q)onjs DOTBBFITY, DWOR.

Write a short note on :
OFO 3TV 3 WBCWD :

Nature of HRD. Marks : 6
TVNID ROTING HIPR, Q0D ATRX.
& 9 @ S
OR/ege
Functions of HRD manager. Marks : 6

BRTB RODVIRY @?@%@Q as?sm-%ww FOENEO.
UNIT -V

Explain counselling in detail. Marks : 10
RBIREREBIONTY, BTN BOA.

OR/egs

Explain MBO. Marks : 10
MBO ©3) <=0A.

Write a short note on :
OV waisé W00 :

Types of rating errors in performance appraisal. Marks : 6
TIODFTTOZOD [PO,BRIIBY, Sewdon® BeeRNT APNDL.

OR/egw

Managerial Appraisal. Marks : 6
wéwm@ws WP, TWRT.
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lll Semester 5 Year B.B.A.,LL.B. Examination, June/July 2025 (Even Sem.)

6014

HUMAN RESOURCE MANAGEMENT
Industrial Relations

Duration : 3 Hours Max. Marks : 80

Q. No.

Q. No.

Q. No,

Q. No

Q. No

Instructions ;

1. (a)

1. (b)

1. (b)

.2. (a)

2. (a)

Answer all 5 Units.

2. One essay type and one short note question from each
Unit have to be attempted.

3. Figures to the right indicate marks.

4. Answer should be written either in English or Kannada

completely.

—

UNIT - |

Briefly describe evolution and development of HRM. Marks : 10
SRS doodge aorarod L%F B vnw Gobdy FodEmen AEb.

OR/uegm
Describe the process of Human Resource Planning. Marks : 10
EnEs AouEge clermich &8 clelaEy Dm0
Write'a short note on job analysis. Marks : 6
w:i:za,en wEeERcD ”F;. oG S WS Ladetob,

OR/ez=

Write a short note on recent trends in HRM. Marks : 6
R P .‘-'fﬂﬁ:i’iﬂ AmrEEolas aSeun %a&éﬁf; 03 oFh Eﬁuré
LG o000,

UNIT =i
Explain the factors affecting recruitment. Marks : 10
SrEbmdoly Srd TOmE) WetLT LoBNYEY, aeba.
OR/ezmm
Explain the difference between centralized and decentralized recruitmant. Marks : 10
oo, tE,3 w3y Lfeon, 83 SedmaAny [T, B00N I IAV wn JF6A,

P.T.0O.
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Q. No. 2.

Q. No. 2.

Q. Ne. 3.

Q. Ne. 3.

Q. No. 3.

Q. No. 4.

Q. No. 4.

Q. No. 4.

Q. No. 4.

(b}

(b)

. (&)

(a)

(b)

(b)

(a)

(@)

(B)

(b)

2.

Write a short note an advantages of recruitment.
demomdc = odpedny B0E oo WEE wdcdd,

COR/egmm

Write a short note on complexities in recruitment.
deshmécinctn moderrdod wil opo wEn wicd.

UNIT =11l
Explain the principles of placement and problems in placement.
hodpezsod s:gﬁn:;: 22 Rcdrenictdy 31}2\;‘5 HEJ:».;* LTI0N,.
OR/eg=m

Explain the different types of interviews.
QRg Desol NODTFRMYHED QE0A.

Write a short note on employment tests.
U‘Udﬂ‘h e a‘miﬂ %02 wg LR FAlele vy o)

OR/zg=m

Distinguish between recruitment and selection.
Jrsoted sy waded S TE, ARy cosA.

UNIT = IV

Explain the technigues of HRD.
HRD o Bo3,Tivly, Q0L

ORfeg=n
Explain the concept and significance of HRD.
HRD c® 5%5‘;6 W TomTEEy SS0A.
Write a short note on functions of HRD.
HRD o seodorni¥ ”‘i Lom LI WIE s lovalel

OR/eg=

Write a short note on HRD tasks of line manager.
gerd ReRr®EEs HRD seolorty wii wgio uidsd wooid.

(AR R

Marks: 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks . 6

Marks : 10

Marks : 10

Marks : 6

Marks . 6
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UNIT -V

Q. No. 5. (a) Define performance appraisal. Explain the factors which influence
performance appraisal. Marks: 10
EOﬂJFiﬂ&‘dGi:r mﬁmiﬁmm;g T, 8, 4. mcdnriﬁﬁc:b e, SR
mord TeRd wedhd $oBnvE) 0.
OR/egm=
Q. No. 5. {a) Explain the technigues of performance appraisal. Marks : 10
mobrgdoh SRy oREE sog vy ook,

Q. No. 5. (b) Write a short note on counselling. Marks : 6
Ammeinnds urji LT ésa,:re!l sadolon.

OR/emlmm

Q. No. 5. (b) Write a short note on limitations of performance appraisal. Marks : 6
RCDFEZNICH SPO,aRTNC Jodnd o og L5 wdonn,




